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1. Title: Tip of the Iceberg: The Nonprofit Underpinnings of For-Profit Social Enterprise  
Authors: Curtis Child  
Abstract: Market-based solutions to social and environmental problems in the form of for-profit social enterprise ventures have attracted considerable attention in recent years. According to popular discourse, the reason for their appeal is that they are not dependent on government grants or charitable support and are therefore more efficient and sustainable than existing alternatives. Using data collected from two social enterprise industries, this article challenges that discourse. It concludes that even though the recent focus on market-based ventures crowds out the importance of philanthropic ones, social enterprises rely substantially on civil society to accomplish their prosocial missions. By shifting attention away from the nonprofit–government relationship and toward the nonprofit–business one, these findings have implications for theorizing in nonprofit studies. 
2. Title: Economic Development and Civic Engagement in Latin America: A Comparative Study  
Authors: Birte Gundelach  
Abstract: Whereas research on civic engagement with a European or North American focus usually assumes that a culture of participation thrives in healthy political and economic surroundings, the validity of this proposition has been questioned in the Latin American context. Instead, existing literature suggests that disadvantageous political and economic conditions spur participation in Latin America. In contrast to previous studies that investigate development and engagement with a focus on a specific local or national context in Latin America, this article takes a broad comparative perspective to test whether this—at first glance—counterintuitive result holds for the whole region. Multilevel analysis of 21 Central and South American countries corroborates the inverse association between development and engagement previously observed in selected countries. Further insights show that particularly affluent individuals and those who are rather comfortable with national and local politics are civically engaged in economically adverse contexts. 
3. Title: Acquiring New Donors: A Field Experiment Using Bonus Trigger Incentives
Authors: Sara E. Helms-McCarty, Timothy M. Diette, and Betsy Bugg Holloway  
Abstract: There is a rich literature on charitable giving which considers incentives applied to existing and potential donors. We contribute to current field experiment research in two important ways. First, we establish results for the impact of incentives on acquisition of new donors for organizations that do not have clearly partisan appeal, unlike much of the existing work. Second, we consider the influence of incentive gifts, which we term bonus trigger gifts. We find that promising that a bonus gift of $10 will be added to each donation significantly influences the acquisition and behavior of new donors. Although the $1 and $5 incentive conditions do not affect the response of potential donors, the promise of the $10 bonus increased the likelihood of acquiring a new donor and likely changed the distribution of the new donors’ gifts. 
4. Title: High-Stakes Volunteer Commitment: A Qualitative Analysis  
Authors: Lacy G. McNamee and Brittany L. Peterson  
Abstract: This study examines the social network ties, motivations, and experiences of high-stakes volunteers (HSVs): individuals who fulfill long-term, consistent, and intense time commitments providing medical, social, and/or psychological assistance. Interview, focus group, and observational data from three settings (volunteer firefighting, victims’ services/advocacy, outreach for at-risk youth) were analyzed using qualitative methods. Accordingly, five types of HSVs (stable lifer, imbalanced lifer, conventionalist, professional, crusader) are presented and discussed. These findings advance theoretical insight into the variety of individuals who take on HSV roles and contribute to growing scholarship on diversified approaches to volunteer management. 

5. Title: Comparison of Job Satisfaction Between Nonprofit and Public Employees  
Authors: Young-joo Lee  
Abstract: The dissimilarities in governance, clientele, and organizational imperatives between the nonprofit and public sectors suggest that understanding employee job satisfaction requires distinction between the two. This study examines similarities and differences in what affects managers’ job satisfaction in nonprofit and public organizations, focusing on managers’ perception of their organization, job, and top management. While the results suggest that pride in the organization is a determining factor of managers’ job satisfaction in both sectors, they also reveal that certain attributes of job satisfaction influence managers’ job satisfaction differently between the two sectors. In particular, the findings suggest that nonprofit organizations should establish clear definitions of employees’ tasks and roles and allow employees more autonomy to increase their job satisfaction. 
6. Title: Nonprofit Influence on Public Policy: Exploring Nonprofit Advocacy in Russia  
Authors: Sergej Ljubownikow and Jo Crotty  
Abstract: This article examines the advocacy tactics of Russian nonprofits. While Russian nonprofits and their activities have been widely researched, specific insight into their use of advocacy tactics remains limited. In this article, we address this gap by broadening the understanding of how Russian nonprofits engage in advocacy. To do so we engage both Mosley’s indirect/insider framework and qualitative data collected from health and education nonprofits (HEnonprofits) in three Russian industrial regions. We demonstrate that Russian HEnonprofits, while having access to various advocacy tactics, fail to use them effectively. They are instead used for organizational maintenance and case/client advocacy. In conclusion, we discuss a potential typology of advocacy tactics in Russia, the usefulness of Mosley’s framework in this context and the implications of the failure to advocate for democratization within the Russian Federation. 
7. Title: Fundraising in an Interactive Online Environment  
Authors: Katarina Panic, Liselot Hudders, and Veroline Cauberghe  
Abstract: This study investigates how nonprofit organizations could develop their websites to elicit positive evaluations and increase fundraising. More specifically, it focuses on the use of celebrity endorsements in an online context. The interaction between perceived congruence of the celebrity with the nonprofit organization and the level of interactivity induced by the website is examined on website experience, which is an important predictor of the attitude toward—and donation intentions for—a (fictitious) nonprofit organization. Using a 2 × 2 between-subjects experimental design (N = 122), the level of website interactivity and the (in)congruence between the celebrity and the organization are manipulated. The results show that an incongruent celebrity endorser incites a more favorable website experience than a congruent endorser on an interactive website. This, in turn, leads to a more positive attitude and a higher donation intention for the charity. In a non-interactive context, a congruent versus incongruent endorser has no differential impact on people’s responses. 
8. Title: Managed Morality: The Rise of Professional Codes of Conduct in the U.S. Nonprofit Sector  
Authors: Patricia Bromley and Charlene D. Orchard  
Abstract: Calls for accountability in the nonprofit sector have never been stronger, and the rise of various forms of self-regulation represents a profound shift for nonprofits. Existing studies tend to focus on effective design and implementation of accountability policies, with an eye toward improving nonprofit efficiency and reducing instances of misconduct. Against this backdrop, we draw on sociological institutionalism to theorize an alternative view of one form of self-regulation, formal codes of conduct or ethical codes. In this view, formal policies, such as codes, are assumed to be adopted as a response to pressures in an organization’s institutional environment, beyond their purported instrumental value. Using a quantitative analysis of code adoption by 24 of 45 state nonprofit associations over the period 1994 to 2011, we provide evidence that codes arise due to general environmental conditions, particularly related to the influences of neoliberalism and professionalization, net of the functional demands of any particular context. 
9. Title: A Cross-Cultural Study of Explicit and Implicit Motivation for Long-Term Volunteering  
Authors: Arzu Aydinli, Michael Bender, Athanasios Chasiotis, Fons J. R. van de Vijver, Zeynep Cemalcilar, Alice Chong, and Xiaodong Yue  
Abstract: We propose a model of volunteering and test its validity across four cultural groups. We hypothesize that individuals’ explicit prosocial motivation relates positively to sustained volunteering, which is conceptualized as a latent factor comprising activity as a volunteer, service length, service frequency, and hours of volunteering. Moreover, we introduced implicit prosocial motivation and hypothesized that the relationship between explicit prosocial motivation and sustained volunteering would be amplified by implicit prosocial motivation. Data were collected from samples in China, Germany, Turkey, and the United States. Results confirmed our expectation that, across cultures, sustained volunteering was associated with explicit prosocial motivation and that the relationship between explicit prosocial motivation and sustained volunteering was strongest when implicit prosocial motivation was also high. By including implicit prosocial motivation, our study offers a novel approach to identifying sustained volunteer involvement, which can be of particular relevance for recruitment activities of voluntary organizations across various cultural contexts. 

10. Title: Exploring Religious Congregations’ Registration with the IRS  
Authors: Christopher P. Scheitle, Erica J. Dollhopf, and John D. McCarthy  
Abstract: Religious congregations hold a unique status among public charities in that they are exempt from having to ask for recognition of their tax-exempt status from the federal government. Despite this privileged status, more than two hundred thousand congregations are registered with the Internal Revenue Service (IRS), and the rate of registration appears to be increasing. We examine regional, religious, and administrative patterns among the congregations registered with the IRS. Certain denominations, such as the Latter-day Saints, appear to have taken a centralized stance against congregational registration, whereas others, such as the Lutheran Church–Missouri Synod, have made a centralized decision for congregational registration. Other denominations appear to have left the decision up to individual congregations. Of those congregations that are registered, the method of registration, whether independent or through a denomination’s group exemption, appears to be related to the denomination’s centralization of authority. 

11. Title: Strategic Human Resource Management of Volunteers and the Link to Hospital Patient Satisfaction  
Authors: Sean E. Rogers, Kaifeng Jiang, Carmen M. Rogers, and Melissa Intindola  
Abstract: This article uses strategic human resource management theory to consider the ways in which volunteers can potentially enhance hospital patient satisfaction. Results of a structural equation modeling analysis of multi-source data on 107 U.S. hospitals show positive associations between hospital strategy, volunteer management practices, volunteer workforce attributes, and patient satisfaction. Although no causality can be assumed, the results shed light on the volunteer–patient satisfaction relationship and have important implications for hospital leaders, volunteer administrators, and future research. 
以下是书评：

12. Title: Democracy in the making: How activist groups form by K. M. Blee  
Authors: Susan M. Chambré  
Abstract: The article reviews the book “Democracy in the making: How activist groups form,” by K. M. Blee.
13. Title: Community Organizing by D. Walls and People Power: The Community Organizing Tradition of Saul Alinsky by A. Schutz & M. Miller (eds)  
Authors: Suzie S. Weng  
Abstract: The article reviews the book “Community Organizing,” by D. Walls, and “People Power: The Community Organizing Tradition of Saul Alinsky,” by A. Schutz, M. Miller.
