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1. Title: Understanding Nonprofit Financial Health: Exploring the Effects of Organizational and Environmental Variables
Authors: Christopher R. Prentice
Abstract: Using Internal Revenue Service Form 990 information for all filing 501(c)(3) organizations from 1998 to 2003, this article explores the organizational and environmental factors that affect nonprofit financial health in two subsectors—human services and higher education. The results yield three noteworthy findings. First, theory and empirical data converge when four commonly used financial indicators are combined to form a single financial health construct. Second, accounting measures and revenue variables are not as clearly related to financial health as the literature suggests. Third, environmental variables including macroeconomic factors (gross domestic product and state product), community factors (median household income), as well as a nonprofit’s financial prominence in their policy area (revenue share) are strong predictors of nonprofit financial health. This research contributes to the literature in several ways, most notably by incorporating a more open-systems approach to the study of nonprofit financial health with the inclusion of several environmental variables.
2. Title: Retirement Patterns and Their Relationship to Volunteering
Authors: Fengyan Tang
Abstract: This study examines the relationships of volunteering behaviors with work–retirement patterns and transition among middle-aged and older Americans using the Health and Retirement Study data (1998-2008). Latent class analysis was used to identify retirement status and cluster respondents into five latent classes: the not-retired, partial retiree, full retiree, non-worker (e.g., homemakers), and the transitioned (i.e., the newly retired from paid work). Generalized linear mixed models showed those experiencing work–retirement transitions were significantly more involved in volunteering than the not-retired. Partial retirees and full retirees were more likely to start volunteering, and full retirees were also more likely to end volunteering than the not-retired over the 10-year observation period. Volunteer organizations are advised to recruit older adults who have time available and social connections with the workforce and to target the newly retired who are likely to increase their volunteer time during the transition process.
3. Title: Organizational Characteristics and Volunteering in Age-Friendly Supportive Service Initiatives
Authors: Emily A. Greenfield, Andrew E. Scharlach, and Joan K. Davitt.
Abstract: We examined organizational characteristics as predictors of volunteering in two age-friendly supportive service initiatives—Villages and Naturally Occurring Retirement Community (NORC) Supportive Service Programs. NORC programs and Villages are similar in their aim to promote aging in place, as well as in their emphasis on engaging older adults as both recipients of support and contributors to the initiatives. Guided by a conceptual framework on barriers and facilitators to volunteering, our analysis considered both organizational “nature” factors, which are relatively stable over time and difficult to change (e.g., budget size), as well as organizational “nurture” factors, which are more open to managerial influence (e.g., staff receptivity to volunteers). Based on data from a 2012 national organizational survey, results indicated that organizational characteristics in terms of resources and capacity, as well as value placed on volunteers, were associated with volunteering in Villages and NORC programs. The pattern of predictors, however, differed for volunteers who were also older adult participants in comparison with other community members. For example, we found that having a larger staff was associated with lower levels of volunteer involvement among older adult participants but was not associated with volunteerism among members. Implications for theory and research are discussed, with an emphasis on understanding how correlates of volunteering are conditioned on volunteers’ broader roles within organizations. 

4. Title: Evolution in Board Chair–CEO Relationships: A Negotiated Order Perspective
Authors: Chris Cornforth and Rob Macmillan
Abstract: The relationship between chairs and chief executive officers (CEOs) has been largely neglected in research on nonprofit governance. Yet, a growing body of research on corporate governance in the private and public sectors suggests that this relationship is crucial both to the effective functioning of the board and the leadership of the organization. Much of the research on chair–CEO relationships has used cross-sectional research designs ignoring the fact that these relationships will evolve over time. This article responds to some of these challenges. It presents the results from longitudinal research examining the relationship between the chair and chief executive in a nonprofit organization. It shows how this relationship is “negotiated” and develops over time in response to contextual changes. 

5. Title: Youth Volunteering in Countries in the European Union: Approximation to Differences
Authors: Ana Isabel Gil-Lacruz, Carmen Marcuello-Servós, and María Isabel Saz-Gil.
Abstract: The reasons why people volunteer their time and services are of great interest and they have been the subject of academic research. This article helps identify some of the underlying reasons for the marked differences in youth volunteering among member states of the European Union. Our objective is to describe the similarities and differences in countries’ youth volunteer rates on individual and national levels. To this end, we identified individual and contextual factors and compared volunteer activities. We used data from the European Values Survey (EVS) for that purpose. As a methodological strategy, we carried out Logit models to estimate individual probabilities of working as a volunteer. The main result shows that social capital variables are the most relevant when young people decide to participate in voluntary activities. 

6. Title: The Relationship between Disclosure and Household Donations to Nonprofit Organizations in Australia
Authors: Debbie Haski-Leventhal and Christine Foot
Abstract: Based on the signaling theory and its application in nonprofit organizations, this study examines the relationship between disclosure in nonprofits and ability to attract household donations. Based on 50 random Australian nonprofits, scores were assigned for fiduciary, financial, performance, and total disclosure. A significant correlation was observed between the extent of total household donations received and a change in marketing and fundraising spend. However, there was no significant relationship identified between total household donations and disclosure. As disclosure does not seem to be rewarded by household donors, this article discusses the potential for a national educational campaign to inform donors of the increasing accessibility of this type of information, the benefits of utilizing this type of information, and how best to use it. 

7. Title: The Internet and the Commitment of Volunteers: Empirical Evidence for the Red Cross
Authors: Eike Emrich and Christian Pierdzioch
Abstract: We used an online questionnaire study of volunteers working for the German Red Cross (GRC) to analyze whether Internet use is correlated with the commitment of volunteers. We measured commitment multidimensionally in terms of the willingness of the volunteers to donate, their reported willingness to expand their volunteer work, and their satisfaction with their volunteer work. Upon controlling for numerous socioeconomic factors, we found that volunteering-related use of the Internet is positively correlated with commitment while Internet use for leisure-related activities does not exhibit such a positive correlation. We derive our findings using a micro data set that contains information on the intensities and forms of Internet use of volunteers. Our findings contribute to the literature on the implications of Internet use for social capital and the social integration of users. 

8. Title: Perceived Group Competition and Charitable Giving: Racial Prejudice Affect as a Mediating Factor
Authors: Frank L. Samson
Abstract: Extending Blumer’s group position theory into the domain of civic engagement, the present study identifies an intergroup social-psychological attitude linked to charitable giving: perceived immigrant job competition. Using the 2006 Portraits of American Life Study (N = 2,539), binary logistic regression models estimating the odds of giving money to a stranger indicate a negative association with perceived immigrant job competition for White and Black respondents. No association is found for Hispanics, Asians, or those identifying with other ethnoracial categories. Furthermore, race-related affect is found to mediate this association for White respondents, but not Black respondents, further emphasizing the relevance of the sense of dominant group position and the group position theory of racial prejudice. Future research on diversity and civic engagement should include and test individual-level measures associated with the social psychology of intergroup relations, in addition to the population-level measures of ethnic heterogeneity already employed. 

9. Title: What Big Data Can Tell Us about Government Awards to the Nonprofit Sector: Using the FAADS
Authors: Jesse Lecy and Jeremy Thornton
Abstract: This article reviews the Federal Assistance Award Data System (FAADS), a comprehensive online archive of federal grant activity. Relatively few nonprofit scholars have used this extensive data source due to significant structural limitations in the data. This article aims to describe and mitigate those limitations while stimulating new research on government awards to nonprofits. The article profiles the process of federal award flows and reporting. We also identify the primary advantages and shortcomings in the current data structure. Finally, we post an electronic matching algorithm that links individual federal award records to recipient Form 990 financial data. This process allows researchers to analyze the influence of federal awards with greater fidelity than has been previously accomplished in the literature. 

以下是书评：

10. Title: Challenging the third sector: Global prospects for active citizenship by S. Kenny, M. Taylor, J. Onyx & M. Mayo and the NGO challenge for international relations theory edited by W. E. DeMars & D. Dijkzeul
Authors: Joannie Tremblay-Boire
Abstract: The article reviews these books “Challenging the Third Sector: Global Prospects for Active Citizenship,” by S. Kenny, M. Taylor, J. Onyx & M. Mayo and “The NGO Challenge for International Relations Theory,” by W. E. DeMars & D. Dijkzeul.
11. Title: The nonprofit world: Civil society and the rise of the nonprofit sector by J. Casey
Authors: Elizabeth Rowen
Abstract: The article reviews the book “The nonprofit world: Civil society and the rise of the nonprofit sector,” by J. Casey.
12. Title: Faculty work and the public good by G. G. Shaker
Authors: Salvatore P. Alaimo
Abstract: The article reviews the book “Faculty Work and the Public Good,” by G. G. Shaker.
