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1. Title: The Topology of Collective Leadership 
Authors: Contractor, Noshir S.; DeChurch, Leslie A.; Carson, Jay; Carter, Dorothy R.; Keegan, Brian. 
Abstract: Over the past decade, there has been a surge of both theoretical and empirical research to explore the possibilities of shared leadership, a reorientation of leadership away from understanding the actions and interactions of “leaders” to understanding the emergent, informal, and dynamic “leadership” brought about by the members of the collective itself. Naturally, this focus on topology (or structural patterning) has prompted researchers to leverage the advancements in network analytic methodology to understand this paradigm of leadership. Despite the recognition of the unique advantage of studying collective leadership using network analysis, there has been a translational gap. The current paper aims to fill this gap, bridging the core ideas that epitomize collective leadership to the social network metrics and analytics needed to fully understand its antecedents and consequences. 
2. Title: Article Quality and Publication Impact Via Levels of Analysis Incorporation: An Illustration with Transformational/Charismatic Leadership 
Authors: Dionne, Shelley D.; Chun, Jae Uk; Hao, Chanyu; Serban, Andra; Yammarino, Francis J.; Spangler, William D. 
Abstract: Calls for the inclusion of levels of analysis in theory building and testing have increased over the last 25years. Through analysis of 539 published articles we assess the prevalence of incorporation of levels of analysis in theory/hypothesis formulation, measurement, data analysis, and subsequent theory–data alignment (i.e., article quality) within charismatic and transformational leadership research. Additionally, we examine the relationship between incorporation of levels of analysis into research and publication source quality, as reflected by journal impact factors or when not available, estimated journal impact factors. When controlling for the level of analysis within all articles, results revealed that increasing the complexity of the level of analysis (i.e., higher than individual level), increased the likelihood that measurement, analysis and alignment of theory and data would be presented at the appropriate levels of analysis. In contrast, for articles with published impact factors, when controlling for the level of analysis, results revealed that increasing the complexity of the level of analysis (i.e., higher than individual level) decreased the likelihood that measurement, analysis and alignment of theory and data would be presented at the appropriate levels of analysis.  
3. Title: Organizational Discourse Analysis (ODA): Examining Leadership as a Relational Process 
Authors: Fairhurst, Gail T.; Uhl-Bien, Mary.  
Abstract: There was a time when survey research was our only viable means of studying leadership processes. That is no longer the case. In its many forms, ODA offers a fly-on-the-wall methodology for researchers to see more of how leadership unfolds in a co-created process among relational beings. We showcase a discursive perspective and ODA as a broad set of methods for adding relational views to leadership research—and moving beyond leadership as a quality or characteristic of individuals. We begin with an overview of leadership as a relational process. From there we provide a primer on a discursive perspective and ODA, followed by a review of several types of ODA with examples. We conclude with a set of key questions leadership scholars might pose with respect to this broad class of approaches. 
4. Title: Understanding Indigenous Leadership Research: Explication and Chinese Examples 
Authors: Zhang, Xiaojun; Fu, Pingping; Xi, Youmin; Li, Lei; Xu, Liguo; Cao, Chunhui; Li, Guiquan; Ma, Li; Ge, Jing.
Abstract: Integrating the constructivist and positivist research traditions, we propose a three-step methodological framework and use a study of Chinese indigenous leadership practices as an example to illustrate how to utilize the framework to study indigenous leadership practices. We argue that indigenous leadership research is an ideal way to examine and interpret leadership practices in a specific social context because not all leadership practices are captured in dominant Western perspectives that utilize Western-built instruments, which often fail to account for perspectives and practices of leadership in non-Western contexts. Finally, we discuss implications of the proposed methodology on leadership research and offer suggestions on how to deal with challenges when conducting indigenous leadership research in various cultures.  
5. Title: Use and Misuse of Levels of Analysis in Leadership Research: An Illustrative Review of Leader–Member Exchange 
Authors: Gooty, Janaki; Serban, Andra; Thomas, Jane Shumski; Gavin, Mark B.; Yammarino, Francis J. 
Abstract: Prior reviews have focused on if leadership literature pays homage to levels of analysis; our purpose is to take stock of how well and in what ways levels issues are implemented in theory and hypotheses formulation, construct conceptualization, measurement, and data analysis. To illustrate these notions, we provide an in-depth review of 163 multi-level empirical leader–member exchange (LMX) and vertical dyad linkage (VDL) studies published between 1972 and 2012. Our findings indicate that the volume of multi-level studies in LMX has drastically increased recently and the majority of these studies cast theory and hypotheses at the same level. With regard to alignment of levels of theory/hypotheses with measurement and with data analyses, however, roughly one out of two published studies suffers from misalignment of levels. Most of this misalignment occurs in studies where the dyad level of analysis, a key component of LMX, is an explicit or implicit focus. We conclude with a discussion of the implications for the LMX literature, and present recommendations to guide multi-level leadership research. 

6. Title: Quantifying Leader Lives: What Historiometric Approaches Can Tell Us 
Authors: Ligon, Gina Scott; Harris, Daniel J.; Hunter, Samuel T.  
Abstract: Historically notable leaders, such as John F. Kennedy, Mohandas Ghandi, and Rupert Murdoch, serve as exemplars in our field of study. Across the domains of military, business, government, ideology, and the arts, these outstanding leaders have markedly impacted the institutions, fields, and broader social structures in which they worked and lived. To understand the unique styles, developmental experiences, and performance contributions of such leaders, a historiometric approach is encouraged. We define this methodological strategy as the study of multiple eminent leaders that requires the translation of historical, qualitative information into quantitative indices of individual differences in leaders. Best practices, limitations, and implications for this technique as an advancement of leadership theory are reviewed. 

7. Title: The Evolution of Organizations and Leadership from the Ancient World to Modernity: A Multilevel Approach to Organizational Science and Leadership (OSL).  
Authors: Markham, Steven E.
Abstract: The purpose of this paper is to offer an initial theory, timeline, and taxonomy for discussing and researching the evolution of types of organizations and the concomitant context they provide for leadership. Specifically, leadership roles in the ancient world and modernity are contrasted and found to be almost diametrically opposed. To arrive at this conclusion, this work draws upon current extensions of evolutionary theory from biology and psychology to organizational studies and leadership (Yammarino & Dansereau, 2011). This framework is then contrasted with Kellerman (2012) who calls for an end to leadership studies. The question this paper attempts to address is: from a multi-level perspective, how have evolutionary changes in the types of commercial organizational structures led to differing dominant leadership styles? Without having to call for an end to leadership studies, an understanding of ancient forms of organization can lend insight into a number of contemporary business and geopolitical conflicts where tribalism is a factor. 
8. Title: Developing and Validating Historiometric Measures of Leader Individual Differences by Computerized Content Analysis of Documents 
Authors: Spangler, William D.; Gupta, Alka; Kim, Dong Ha; Nazarian, Serima. 
Abstract: Individual differences have been a part of leadership research since the days of trait theory. There has been an upsurge in interest in the topic due to recent theoretical and methodological advances. Also, there is increasing interest in measuring individual leader differences using nontraditional methods such as the quantitative analysis of archival data. We describe a general methodology for developing and validating measures of leader individual differences based on computerized language analysis of archival data. Two empirical examples focusing on narcissism among Fortune 100 CEOs illustrate the methodology. We summarize prospects and problems of computerized content analysis of archival materials. 

9. Title: Applying Mixed Methods to Leadership Research: A Review of Current Practices 
Authors: Stentz, Jane E.; Plano Clark, Vicki L.; Matkin, Gina S.  
Abstract: Leadership research has a long history of a quantitative approach, and it remains the most commonly used approach among leadership researchers. Researchers in a variety of fields have been applying mixed methods designs to their research as a way to advance theory. Mixed methods designs are used for collecting, analyzing, and mixing both quantitative and qualitative data in a single study or series of studies to both explain and explore specific research questions. This article provides a review of the basic characteristics of mixed methods designs. A broad series of leadership approaches is offered to help emphasize how the application of mixed methods designs have already been applied and where they might be directed in future research. Our review of articles published in the Leadership Quarterly between 1990 and June 2012 revealed a slight occurrence of existing application of mixed methods designs to leadership research. Of the articles reviewed, only 15 studies were found to represent mixed methods research, according to our conceptual framework. The overall intent of this article is to highlight the value of purposeful application of mixed methods designs toward advancing leadership theory and/or theoretical thinking about leadership phenomena. 

