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1. Title: Publicness and Organizational Performance.
Authors: Walker, Richard M.; Bozeman, Barry
Abstract: The article focuses on the issue of publicness and organizational performance. Publicness is visualized as the influences of political authority, as organizational ownership or as the relationship between the two. The perpetual interest in publicness and in comparing public and private sectors within the public administration discipline with the early inklings of change on the publicness horizon. The characteristics of management may vary across sectors such as strategies, structures, processes and values, and functions like finance and human resources management..
2. Title: Comparing Public and Private Management: Theoretical Expectations.
Authors: Meier, Kenneth J.; O'Toole, Jr., Laurence J.
Abstract: The article gives a theoretical assessment of how the impact of management may differ in public versus private organizations. A wide variety of structural forms combine aspects of public and private sector characteristics in the same organizations. Organizational environments in the public sector differ from those in the private sector. In the private sector, liability questions are defined by tort law but can be governed by different statutes in the public sector. Behavior which is considered acceptable in the private sector is considered unethical and illegal in the public sector.
3. Title: Dimensions of Publicness and Organizational Performance: A Review of the Evidence.
Authors: Andrews, Rhys; Boyne, George A.; Walker, Richard M.
Abstract: The article examines the evidence base by reviewing academic studies of publicness and organizational performance. The relationship between publicness and performance and depicts that public or private ownership per se has consequences for organizational achievements. The dimensions of publicness is featured by public choice theories of bureaucracy. The effects of the dimensions of publicness are interactive rather than separate. The public service performance is affected by organizational variables such as processes, structures and strategies.

4. Title: Sampling Designs for Analyzing Publicness: Alternatives and Their Strengths and Weaknesses.
Authors: Rainey, Hal G.
Abstract: The article focuses on a study on alternatives and the strengths and weakness of sampling designs used by public and private organizations for analyzing publicness. The researchers obtained the total of 727 organizations by way of a mail survey that they sent to some respondents upon their request. Sampling organizations was challenging, but there were other categories in the public and private categories that complicated the sampling process. Researchers found that representatives from private firms show a higher likelihood of nonresponse than those from public organizations..
5. Title: Parsing Public/Private Differences in Work Motivation and Performance: An Experimental Study.
Authors: Brewer, Gene A.; Brewer, Jr., Gene A.
Abstract: The article presents an experimental study on parsing public/private differences in work motivation and performance. The relationship between the public and private sectors has significant implications for the study and practice of public management. Undergraduate students from the University of Georgia volunteered to participate in the study. The participants spent another 30 min responding to a post-experimental questionnaire and going by debriefing. At the beginning of the experiment, participants read that the research was funded by either a government agency or a business firm..
6. Title: Integrative Publicness: A Framework for Public Management Strategy and Performance.
Authors: Bozeman, Barry; Moulton, Stephanie
Abstract: The focus of the article is to develop an articulated approach to publicness theory for public management strategy and performance. The emergence of publicness theory coincides with the foundational empirical research comparing public and private organizations. The theory of publicness is defined according to the degree of political authority constraints and endowments affecting organizations. Most studies of dimensional publicness have focused on organizations, institutions and their management.
