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1. Title: Climate Change and the Voluntary Sector: An Introduction
Authors: Beth Gazley, Aseem Prakash
Abstract: The voluntary and civil society sector plays important roles in climate policy, mitigation and adaptation, especially given the pervasive government and market failures in this policy domain. Does the quality and quantity of scholarship published in nonprofit-focused journals reflect the topic’s importance? This article reviews voluntary sector scholarship on climate issues and serves to introduce Nonprofit and Voluntary Sector Quarterly’s first organized collection of research on the voluntary sector and climate change. We begin by summarizing and commenting on the findings of a modified systematic literature review of past research on this subject. We then introduce the other five articles published in this symposium, place them in the context of past literature, and discuss their potential contributions to helping researchers expand the conversation and the knowledge on this topic in future work. Finally, we outline ideas and issues for future research.
2. Title: The Third Sector and Climate Change: A Literature Review and Agenda for Future Research and Action 
Authors: Jennifer A. Kagan, Jennifer Dodge
Abstract: This article presents a summary review of the voluntary sector literature on third sector organizations (TSOs) and climate change. As governments around the world fail to respond adequately to the climate crisis, TSOs are called upon to work with governments, advocate for policy change, and support communities. However, the literature on TSOs and climate change remains limited. We reviewed 68 articles about TSOs and climate change and identified four mechanisms for voluntary action on climate change, which vary on two dimensions—focusing on advocacy or implementation and occurring within or outside government—and include policy advocacy, advocacy for behavior change, participation in governance, and direct interventions. We conclude with five key areas for future research: explaining the relationship between advocacy strategies and context, foregrounding the role of TSOs in climate governance, exploring direct interventions by TSOs, examining community-based TSOs, and linking TSO action and climate outcomes.
3. Title: Nonprofit Sector Size and the Breadth of Local Government Climate Actions: Exploring the Moderating Role of Collaboration
Authors: Yuan (Daniel) Cheng, Angela Park, Rachel Krause
Abstract: Existing studies often use the association between sector sizes to test the supplementary and complementary models of government–nonprofit relations, assuming that one mode of government–nonprofit relations dominates a policy subsector. We challenge this assumption and propose that the relationship between nonprofit sector size and the breadth of local government policy actions depends on their level of collaboration. Situated in the context of urban climate governance and drawing information from a national survey of U.S. local government climate actions, we test this modified model and find a statistically significant moderation effect of collaboration. However, contrary to our proposed hypotheses, our findings suggest that a positive association between the number of environmental nonprofits and governmental climate actions exists when the level of government–nonprofit collaboration is low to moderate. We posit that the adversarial lens of government–nonprofit relations and the cost of collaboration are key to understanding these surprising findings.
4. Title: Adapted to Climate Change? Issue Portfolios of Environmental Nongovernmental Organizations in the Americas
Authors: Jale Tosun, Emiliano Levario Saad
Abstract: To what extent do traditional environmental nongovernmental organizations (ENGOs) tackle climate change issues? What explains the variation among ENGOs regarding their attention to climate change issues? To answer these questions, we use an original dataset comprising 293 ENGOs that are affiliated with the International Union for Conservation of Nature and based in North, Central, or South America. We find that generalist ENGOs have a higher likelihood of tackling climate change issues and even of indicating them as a priority area of their work. However, we also find that the issue areas of the specialist ENGOs and whether these align with climate action explain variation across ENGOs based in different countries. Compared with wildlife-focused ENGOs, especially those working on nature protection and sustainability are more likely to tackle climate change issues. Interview data confirmed that ENGO leaders make informed decisions on their organization’s goals.
5. Title: Characteristics of Large Environmental Nonprofits That Identify Climate Change and Social Justice as Focal Concerns
Authors: Erik W. Johnson, Azdren Coma, Sam Castonguay
Abstract: This article examines the uptake of social justice and climate change as focal issues among the largest U.S. environmental nonprofits. We use 2016 Internal Revenue Service (IRS) filings to identify 5,413 large environmental nonprofits of which 8% attend to issues of climate and 10% to issues of social justice. Larger organizations are more likely to attend to issues of climate change and social justice, as are groups founded more recently. Latent Dirichlet allocation (LDA) topic modeling of organizational mission statements and descriptions of major activities is used to assign groups to six distinct issue categories. Results highlight the divide between wildlife groups that are decidedly unlikely to attend to issues of either climate or justice, and the rest of the national environmental movement. Energy and natural resource groups, while strongly vested in climate issues, rarely attend to social justice. These findings have clear implications for climate and justice advocates seeking change in the environmental advocacy sector.
6. Title: Resilience in Recovery? Understanding the Extent, Structure, and Operations of Nonprofits Meant to Address Disaster Survivors’ Unmet Needs
Authors: Michelle Annette Meyer, Mason Alexander-Hawk, J. Carlee Purdum, Haley Yelle, Jordan Vick, Adrian Rodriguez, Saul Romero, Kenneth Anderson Taylor
Abstract: Climate change is increasing the likelihood and magnitude of disaster impacts. The nonprofit sector’s ability to address disaster survivors’ needs will become an increasingly important aspect of adapting to a changing climate. Disaster recovery also provides time for nonprofits to affect community resilience to future disasters and climate change. This article analyzes a unique phenomenon of the sector during disaster recovery: Long-term Recovery Groups. These groups are increasingly encouraged by government and national nonprofits, yet little academic research exists on them. We assess the existence and location of groups, their missions and tasks, and their legal structure. We find heterogeneity in structure and location but similarity in stated goals of addressing failures of government and private sector recovery practices. These groups emerge, as expected, in areas with disaster losses and in areas with slightly greater social vulnerability. Most groups, though, miss the opportunity to include climate change as part of their mission.
7. Title: “I’m Not Doing It for the Company”: Examining Employee Volunteering Through Employees’ Eyes
Authors: Joanne Cook, Jon Burchell, Harriet Thiery, Taposh Roy
Abstract: This article contributes to research on employee volunteering (EV) by focusing on the experiences of individuals to address the current overemphasis upon collective organizational outcomes. Drawing on qualitative research with employees and corporate social responsibility managers across seven companies, it demonstrates why employees’ experiences are central to understanding the complex mechanisms that link EV with organizational outcomes. The article reveals how both positive and negative organizational outcomes are influenced by the complex relationship between personal motivations and employees’ volunteering experiences—within their organization and within their community—combined with their broader reflexive interpretation of their employing organization and its values.
8. Title: Predictors of Nonprofit Ethno-Racial Diversity: Examining Local Community Demographics and Political Ideology
Authors: Skylar Rolf, Chris Tuggle, Steven D. Schlachter, Ruth Sessler Bernstein
Abstract: Although the practitioner and the academic literatures both note the importance of ethno-racial diversity in the nonprofit sector, we pursue a better understanding of this sector’s ethno-racial diversity dynamics by exploring the drivers of ethno-racial diversity at multiple organizational hierarchy levels—boards of directors, executive staff teams, and full-time staff. Using data from nonprofit organizations participating in Candid’s Diversity, Equity, and Inclusion initiative, we find evidence that upward mobility for ethno-racial minority group members remains limited. Our findings also indicate a positive relationship between ethno-racial diversity in a nonprofit’s local community and ethno-racial diversity at each organizational hierarchy level. This relationship is partially mediated by the political liberalness of the local community, with the strongest mediating effects at the board of directors and executive staff organizational levels. This partial mediation suggests that the local environment’s tolerance of societal hierarchies and unequal outcomes may be related to nonprofit organizational diversity, equity, and inclusion efforts.
9. Title: Socio-Structural Determinants in Volunteering for Humanitarian Organizations: A Resource-Based Approach
Authors: Maikel Meijeren, Marcel Lubbers, Peer Scheepers
Abstract: This article examines who volunteers for humanitarian organizations as compared to volunteering for other organizations versus people not volunteering, in the Netherlands. Using high-quality survey data (N = 5,050), we depart from a classic theoretical resource-based approach to study what forms of resources play a role in the likelihood to volunteer for different types of civic associations. We find that education and subjective health as indicators of human capital matter in volunteering for most types of associations, however, more so for humanitarian organizations than some other types of organizations. Social capital is of larger importance in volunteering for leisure organizations than for humanitarian ones, while cultural capital is relevant for volunteering but not more for humanitarian associations. Some forms of capital are thus stronger related to particular organizations, showing the different demographic compositions of the distinguished associations. We recommend to be more sensitive in distinguishing explanations of volunteering for different associations.
10. Title: Switching From Corporate to Nonprofit Work: Career Transitions of Commercially Imprinted Managers
Authors: Elisabeth Niendorf, Karin Kreutzer, Marjo-Riitta Diehl
Abstract: Despite an increasing number of executives who transition from for-profit to not-for-profit organizations, our understanding of how commercially imprinted managers navigate the new setting remains limited. We collected data in the form of biographical interviews and observations with managers who had previously held a leading position in a commercial company and moved to work for a not-for-profit organization. We offer a typology of three responses that commercially imprinted managers used and identify conditions related to individuals’ biographies that facilitate the use of such responses, including social sector engagement, hybridity in previous job positions, international exposure, volunteering, and a diverse network.
11. Title: A Guide to the Canadian T3010 for Users of the U.S. Form 990
Authors: Elizabeth A. M. Searing, Nathan J. Grasse
Abstract: This research note introduces nonprofit researchers accustomed to the U.S. Form 990 to the Canadian data captured on the T3010 financial form that will soon be available to researchers on a broad scale. Similar to the Internal Revenue Service (IRS) Form 990, the Canada Revenue Agency (CRA) T3010 is an annual information filing required of every Canadian charity that meets certain requirements. However, several elements in the data are unique to the Canadian context, while others are similar to the Form 990 but must be interpreted with attention to differences in definition and accounting practice that might otherwise complicate attempts at cross-national comparisons. Once these elements and the data’s limitations are understood, however, the forthcoming datasets will allow rich analysis for researchers and practitioners in areas that are yet unexplored with large data sources.
12. Title: To Give or Not to Give? The Influence of Board Giving on Nonprofit External Donations
Authors: ChiaKo Hung
Abstract: Many nonprofits encourage or require their boards to give, using board giving as a signal of governance commitment to boost external donations. However, nonprofit boards are uncertain about whether their giving really is necessary and effective for improving external fundraising. This exploratory study uses a longitudinal sample and draws on signaling theory and the crowding-in hypothesis to predict whether, and under what conditions, board giving leads to external donations for arts-related nonprofits. The results indicate a positive relationship between board giving and nonprofit external donations. Moreover, the results show that the positive effect of board giving is more pronounced in commercial nonprofits and that corporate donors react to board giving more positively than foundation and individual donors. These results suggest that the use of board giving as a fundraising strategy would be the most effective when commercial, arts-related nonprofits ask corporate donors for donations.
以下是书评：
13. Title: The intersector: How the public, nonprofit, and private sectors can address America’s challenges, by Gitterman, D. P., & Britto, N. (Eds.)
Authors: Tiana Marrese
Abstract: The article reviews the book “The intersector: How the public, nonprofit, and private sectors can address America’s challenges” by Gitterman, D. P., and Britto, N.
