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1. Title: Beyond NTEE Codes: Opportunities to Understand Nonprofit Activity through Mission Statement Content Coding 
Authors: Rachel Fyall, M. Kathleen Moore, Mary Kay Gugerty.
Abstract: There are profound differences within the nonprofit sector, and research benefits from the ability to group nonprofits by substantive focus. Researchers typically rely on the National Taxonomy of Exempt Entities (NTEE) codes to categorize nonprofits, but we argue that mission statement text offers a better information source for nonprofit researchers to create categories of organizations. Harnessing advances in data availability and machine-reading technology, this article introduces a new method whereby mission statement analysis drives research and analysis of “like” organizations. Using an automated dictionary method to analyze mission statements, we draw a sample of housing and shelter nonprofits in Washington State. Compared with the corresponding sample based on NTEE classification, our results find roughly double the number of housing and shelter nonprofits based on their mission statements. Our method also proves more accurate than NTEE codes when applied to a sub-sample of nonprofits known to provide shelter for the homeless. 
2. Title: Democracy and Nonprofit Growth: A Cross-National Panel Study 
Authors: Seok Eun Kim, You Hyun Kim.
Abstract: This study hypothesizes that a country with a high level of democracy should experience more extensive growth in its nonprofit sector than authoritarian or less democratic countries, controlling for the relevant social and economic variables. We tested this hypothesis using cross-national longitudinal data. The results indicate that a democratic political system affects positively on the emergence and growth of the nonprofit sector across sample countries. However, the relationship appears to be non-linear, although nonprofit activities are sustained at a certain level. We also found different developmental trajectories among the nonprofit sectors that depended on how different countries operated their democratic political systems.
3. Title: Nongovernmental Organizations’ Policy Advocacy and Government Responsiveness in China 
Authors: Changdong Zhang 
Abstract: Can the “associational revolution” improve authoritarian government responsiveness? If it can, what kind of nongovernmental organization (NGO) can successfully lobby the government? Based on different theoretical perspectives, I develop three hypotheses: a pluralist hypothesis that focuses on resource exchange between such organizations and the government, a corporatist hypothesis that focuses on government institutional control and policy consultant intention, and a clientelist hypothesis that recognizes the underinstitutionalization of the policy-making process and emphasizes the informal network. I then test these hypotheses with a quantitative study of survey data of registered NGOs in three Chinese provinces. I find that the corporatist hypothesis is largely supported; the pluralism hypothesis is also somewhat supported while the clientelist hypothesis is not supported. The data reflect a hybrid pattern of policy advocacy that I term pluralized state corporatism, which fits China’s recent social-economic transformation and lagged political reform.
4. Title: Do Social Enterprises Discriminate Less Than For-Profit Organizations? The Influence of Sector and Diversity Policies on Managers’ Prejudice toward Immigrants 
Authors: Olivier Brolis, Marie Courtois, Ginette Herman, Marthe Nyssens.
Abstract: During the past 15 years, discrimination in work settings has become an increasing problem. The social enterprise (SE) and nonprofit literature suggests that these organizations discriminate against workers less frequently than for-profit organizations (FPOs). In the field of social psychology, it has been assumed that a multicultural approach to managing diversity would improve relationships among workers with different ethnic or cultural origins. This study examines the relationships between managers’ attitudes toward immigrants and the organization’s characteristics, namely, organizational multiculturalism, the organization’s sector (FPO or SE), and organization’s mission (i.e., work integration, home care services, and profit making). The survey was conducted among managers of organizations involved in the Belgian service voucher system. The results indicate that managers in work integration SEs are less prejudiced than managers in FPOs and home care services organizations, and that the more the workforce diversity is managed through a multicultural approach, the less prejudiced managers are. 
5. Title: Existential Angst and Identity Rethink: The Complexities of Competition for the Nonprofit
Authors: Ziva Sharp 
Abstract: This article explores the concept of competition as perceived by the nonprofit organization (NPO). Based on a series of case studies, the article examines the NPO’s response to competitive analysis within a strategic planning process. The findings suggest that despite behaving competitively, both for funding and in the marketplace, the NPO’s direct, mindful encounter with a distinctly market orientation engenders a reinterpretation of the concept of competition, aligning it with a nonprofit, value-centric mindset. In parallel, the imposition of competitive demands on the NPO may trigger a counterreaction in which the nonprofit launches a reexamination of its organizational identity. This process, in which the NPO may question the justification of its very existence, can generate significant emotional turmoil. The case study findings suggest that the outcome of this process may be the reinforcement and amplification of the organization’s social orientation. 
6. Title: Super-Volunteers: Who Are They and How Do We Get One? 
Authors: Christopher J. Einolf, Cheryl Yung. 
Abstract: This article investigates super-volunteers, defined as individuals who volunteer 10 or more hours per week with a single organization. We conducted interviews with 25 super-volunteers to explore what motivates them to become super-volunteers and how they choose the organizations for which they volunteer. We also interviewed nine volunteer managers to explore the advantages and disadvantages of employing super-volunteers and what best practices they recommend for supervising them. Most super-volunteers in our sample were highly educated and had retired from careers that involved helping and supervising other people. Most decided on their own to pursue volunteering and then searched carefully for an appropriate organization. The super-volunteers chose nonprofits that they thought were effective, matched their values, and were willing to work with them to develop a meaningful and substantive volunteer position. Volunteer managers stated that super-volunteers brought great value to their agencies and had few disadvantages. However, managing super-volunteers did require more flexibility, time, and one-on-one attention than managing regular volunteers. 
7. Title: Ethnic Diversity and Generalized Trust: Testing the Contact Hypothesis in Dutch Voluntary Organizations 
Authors: Wahideh Achbari, Maurice Gesthuizen, Joshua Holm.
Abstract: This study reflects upon differences in generalized trust levels among active participants of voluntary organizations with varying levels of ethnic diversity. Based on the Family Survey of the Dutch Population 2009, we find that (a) average trust levels are highest among participants of ethnically diverse organizations; (b) On average, length of participation is unrelated to trust, and (c) ethnic diversity does not positively moderate this relationship; (d) Level of trust is considerably higher among recent joiners (0-2 years) of highly-diverse organizations (26%+ minority membership), than among recent joiners of (more) homogeneous organizations, strongly implying that those with higher trust select into diverse organizations. However, (e) we see a substantially lower level of trust among members of highly-diverse organizations (26%+ minority) when comparing mid-term duration of participation (3-10 years) with short-term duration of participation (0-2 years) and again a higher level of trust when participation duration is 11 years or more. Trust scores, thus, converge across different diversity levels at longer duration of participation. 
8. Title: Financial Management and Charitable Giving in Gay and Lesbian Households 
Authors: Elizabeth J. Dale 
Abstract: To date, most charitable giving research assumes that all households are heterosexual and that couples make giving decisions from joint financial resources. This study examines household financial management and charitable decision making among a purposeful sample of 19 gay and lesbian couples. Semistructured joint interviews were conducted and analyzed using grounded theory techniques. The study finds that same-sex couples practice financial management systems that preserve independence (independent and partial-pooling systems), in contrast to different-sex couples, who favor joint management. These systems yield more accounts from which charitable giving can occur. Same-sex couples’ giving does not always follow the household’s financial management structure, and many couples give both jointly and separately. Finally, some same-sex couples use their giving as a way to give lesbian, gay, and bisexual people visibility and recognition as supporters of mainstream (non-LGBT [lesbian, gay, bisexual, and transgender]) organizations. Future research should consider both sexual orientation and financial management practices in understanding charitable behavior. 

9. Title: Women’s Empowerment and Nonprofit Sector Development 
Authors: Crystal A. Evans, Lorin M. Mayo, Maria A. Quijada. 
Abstract: This research makes two main contributions: (a) validates Themudo’s findings of a positive correlation between women’s empowerment and the development of the nonprofit sector by using different forms of empowerment and (b) suggests women’s empowerment causes nonprofit development, thus contributing to the formation of a gender theory. Using women’s economic empowerment by county (n = 3,428) and women’s state-level political empowerment (n = 50), the positive correlation between women’s empowerment, both economic and political, and nonprofit development is confirmed. Next, Granger causality tests (1975-2013, n = 39) suggest women’s political empowerment causes nonprofit development. These results provide insights for further research in nonprofit development and suggest that policies that increase women’s empowerment will also benefit the nonprofit sector. 

以下是书评：

10. Title: Caring capitalism: The meaning and measure of social value by Barman, E. 
Authors: Michael J. Roy 
Abstract: The article reviews the book “Caring capitalism: The meaning and measure of social value,” by E. Barman.
11. Title: Catholic parishes of the 21st century by Zech, C. E., Gautier, M. L., Gray, M. M., Wiggins, J. L., & Gaunt, T. P. 
Authors: Thad S. Austin
Abstract: The article reviews the book “Catholic Parishes of the 21st Century,” by Charles E. Zech and Mary L. Gautier.

12. Title: The identity dilemma: Social movements and collective identity by McGarry, A., & Jasper, J. M.  
Authors: Krisztina Tury 
Abstract: The article reviews the book “The Identity Dilemma: Social Movements and Collective Identity,” by Aidan McGarry and James Jasper.
13. Title: Collaborating against human trafficking by Foot, K. 
Authors: David A. Bell 
Abstract: The article reviews the book “Collaborating against Human Trafficking,” by K. Foot.
14. Title: Great philanthropists. Wealth and charity in the modern world, 1815-1945 by Mandler, P., & Cesarani, D.
Authors: Rachel Wimpee 
Abstract: The article reviews the book “Great Philanthropists: Wealth and Charity in the Modern World 1815-1945,” by P. Mandler & D. Cesarani.

