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1. Title: Creating Shared Responsibility through Respect for Military Culture: The Russian and American Cases
Authors: Dale R. Herspring
Abstract: The key problem in civil-military relations in established polities such as Russia and the United States is not civilian control of the military, but rather how to create a symbiotic relationship of “shared responsibility” between senior military officers and civilian leaders. In such a situation, civilian leaders obtain much needed expertise from the military, but ultimately remain in control. The keys to symbiotic civil-military relations are a desire on the part of military officers to work with civilians and civilian respect for military culture. When civilians respect military culture—that is, the military’s (1) devotion to clear executive leadership, (2) commitment to corporate identity, (3) drive to increase professional expertise, and (4) dedication to political responsibility—a system of shared responsibility is likely to emerge. This thesis is elaborated by comparing recent civil-military relations in Russia and the United States.

2. Title: Putting Conflict Where It Belongs: A Response to “Creating Shared Responsibility through Respect for Military Culture: The Russian and American Cases”
Authors: Amanda Murdie

Abstract: Professor Dale R. Herspring argues that civil-military relations should move beyond a preoccupation with civilian control; instead, he says, the focus should be on the degree and nature of conflict within civil-military interactions. This alternative theoretical view adds much to the extant literature and allows future work to concentrate both on a more nuanced account of the effects of civil-military relations and, as Professor Herspring does, on the determinants of a “healthy” degree of civil-military conflict. This piece responds to Professor Herspring’s alternative view, arguing that future work building on his framework could incorporate much from within public administration.
3. Title: Homeowners Associations as Private Governments: What We Know, What We Don’t Know, and Why It Matters
Authors: Barbara Coyle McCabe
Abstract: Homeowners associations (HOAs) are private governments that are reshaping urban governance and service delivery in large parts of the United States. Despite the fact that millions of Americans are HOA members, the field of public affairs has paid scant attention to these new governance entities. The essays in this symposium call attention to HOAs’ potential effects on urban services and civic life in the hope of sparking interest among scholars and public managers to include HOAs in our understanding, research, and teaching of contemporary urban governance.

4. Title: One-way, Two-way, or Dead-end Street: British Influence on the Study of Public Administration in America Since 1945
Authors: R. A. W. Rhodes
Abstract: What intellectual influence, if any, have British public administration scholars had on their American counterparts since World War II? In this article, the author briefly reviews the major areas of theory and research in the British study of publication administration, further identifying important contributions by British scholars in the areas of modernist-empiricism, the new public management, regulation, policy networks and governance, and interpretive theory. Although there is a discernible American influence on British public administration, there is little British impact on U.S. public administration; nowadays it is a one-way street. Increasingly, British scholars are involved in a growing community of European public administration scholars with whom they share active, two-way connections. Recent European developments suggest that American and European public administration academics are growing further apart. Due to the immense strength of modernist-empiricism throughout American universities, plus the interpretive turn to a European epistemology of “blurred genres,” these twin, traditionally self-referential, communities seem to be parting company with an attendant danger that future intellectual engagement may be a dead end.

5. Title: Top Management Turnover and Organizational Performance: A Test of a Contingency Model
Authors: George A. Boyne, Oliver James, Peter John and Nicolai Petrovsky
Abstract: A crucial test of whether “management matters” is whether changes in the team at the top of an organization make a difference. Focusing on turnover in the collective senior team rather than successions of individual chief executives, this article argues that the impact of leadership succession is contingent upon prior organizational performance. The evidence on English local government shows that changes in the top management team lead to improvements when initial performance is bad, but result in deterioration when initial performance is good. The results support the view that high-performing organizations should attempt to retain members of their senior management team, whereas low performers should seek to replace them.

6. Title: Organizational Pathology Compared to What? Impacts of Job Characteristics and Career Trajectory on Perceptions of Organizational Red Tape
Authors: Branco L. Ponomariov and P. Craig Boardman

Abstract: Early studies of organizational red tape emphasized that worker perceptions of organizational rules and procedures are dependent on workers’ frames of reference. However, most prior studies do not account sufficiently for how and why these reference points vary across employees, even if they work within the same or similar organizational contexts. While the effects of contemporaneous employee attitudes on perceptions of red tape have been considered in prior analyses, how do perceptions of organizational rules and procedures as red tape relate to workers’ prior career trajectories and occupational contexts? Variable norms and expectations across organizations as well as across the public and private sectors may produce different attitudes toward rules and procedures. Of equal import, current occupational characteristics are relatively unexamined in studies of worker perceptions of red tape. Using a survey of state level public managers, this paper examines how employees’ perceptions of red tape are mediated by their prior career trajectories and experiences, as well as by their occupational context. Implications for theory and practice are discussed.

7. Title: Networked Coproduction of Public Services in Virtual Communities: From a Government-Centric to a Community Approach to Public Service Support
Authors: Albert Jacob Meijer

Abstract: Research on and practical attention for the coproduction of public services is increasing. Coproduction is seen as a way to strengthen the quality and legitimacy of public service and reduce costs. Scholarship on coproduction of public services repeatedly ignores the role of the new media. This is surprising since many proponents highlight its potential for changing traditional, government-centric approaches to delivering public services. This article shows that digital communities form an important addition to the government-centric form of public service provision since they foster both an exchange of experiential information and social-emotional support.

8. Title: Resource Dependence, Alternative Supply Sources, and the Design of Formal Contracts
Authors: Deanna Malatesta and Craig R. Smith

Abstract: Employing a resource dependence theoretical framework, the authors analyze a set of recently awarded contracts between the Environmental Protection Agency and its suppliers to determine how joint dependence, supplier dependence, and government dependence affect contract design—specifically, the decision to use a cost-plus (flexible) contract. Findings provide evidence that organizations choose contract designs that will reduce uncertainty related to securing critical resources. However, different dimensions of dependence have different effects: (1) higher levels of joint dependence lead to more flexible governance forms; (2) the lack of alternative suppliers is a more important factor than high levels of financial dependence; and (3) the parties involved in government procurement are likely to perceive government as a unique type of organization, which, in turn, has implications for contract design choices. The authors conclude with managerial strategies for restructuring power/dependence relationships to achieve the contract design most likely to yield a surplus in the exchange.

9. Title: Public–Private Partnerships in Urban Regeneration Projects: Organizational Form or Managerial Capacity?
Authors: Michiel Kort and Erik-Hans Klijn

Abstract: Urban regeneration companies (URCs) are public-private entities appearing across Europe. They are created specifically to manage and implement more effectively urban regeneration projects. Core ideas behind the establishment of these newly emerging partnerships aim to tackle the challenging process of restructuring these organizations so as to function at arm’s length from political oversight. However, contemporary literature on governance suggests that organizational form may be less a factor than managerial capability. Using survey data obtained from individuals who are heavily involved in Dutch urban regeneration partnerships, this article points out why twin URC organizational characteristics, i.e., functioning at arm’s length from politics plus its tight organizational format, are not significant to their effective performance. Instead, use of multiple management strategies is ultimately more relevant to their effective performance.

10. Title: City Managers, Career Incentives, and Municipal Service Decisions: The Effects of Managerial Progressive Ambition on Interlocal Service Delivery
Authors: Kelly LeRoux and Sanjay K. Pandey
Abstract: City managers play an influential role in brokering intergovernmental service arrangements on behalf of their jurisdiction, yet their motivations for doing so are not well understood. One argument, drawn from theories of bureaucratic entrepreneurship and ambition theory, suggests that cities with managers who are motivated to advance their careers will parlay more interlocal service delivery as means of capturing economic efficiencies. Such strategies serve to build their personal resumes of career achievements. An alternative argument suggests more altruistic motives, including a desire for increased social equity and valuing the common good of the region, compel city managers to pursue interlocal service arrangements. These competing theories are tested on 134 large municipalities, using survey data from the city managers of these jurisdictions, coupled with interlocal revenue and expenditure data for these cities. Results yield greater support for the first theory. However, progressive ambition possesses complex consequences for interlocal service delivery choices. Jurisdictions managed by city managers with career-enhancement ambitions are more likely to sell services to other local governments. Yet, they are significantly less inclined to buy services from other jurisdictions, thereby underscoring entrepreneurship in shaping managers’ professional trajectories.

11. Title: With Strings Attached: Statutory Delegations of Authority to the Executive Branch

Authors: Cole D. Taratoot and David C. Nixon

Abstract: While research on the influence of divided government upon legislative outputs is available, relatively little identifies the effects of divided government on legislative control of bureaucratic discretion. Some suggest that inter-branch conflict between the President and Congress leads legislators to seek to retain legislative control over the bureaucracy. As a result, periods of divided government increase statutory control and reduce agency autonomy. Close examination of statutes creating each federal agency between 1946 and 1997 reveal that divided government increases specificity of statutory control. In addition, the particular type of divided government involving split partisan control between the chambers of Congress fosters greater specific statutory control when new government agencies are created.
以下是书评：
12. Title: Different Rules for the Same Financial Game 
Authors: Bassam Albassam
Abstract: The article reviews the book “Reinhart and Kenneth S. Rogoff , This Time Is Diff erent: Eight Centuries of Financial Folly” by Carmen M.
13. Title: Public Administration and the Third Sector 
Authors: Gerald E. Caiden

Abstract: The article reviews the book “Organizations and the Third Sector: Challenges for Practice, Theory and Policy” by David Billis.
14. Title: Nudge: A Tool for Better Policy Impacts and Its Limitations under Various Policy Contexts 
Authors: Dongjae Jung and Wooseong Jeong

Abstract: The article reviews the book “Nudge:Improving Decisions about Health, Wealth, and Happiness” by Richard H. Thaler and Cass R. Sunstein.
15. Title: Reluctantly We Govern 
Authors: Anne M. Khademian

Abstract: The article reviews the book “The Logic of Discipline: Global Capitalism and the Architecture of Government” by Alasdair Roberts.
16. Title: Reconsidering Abortion, Capital Punishment, and Public Morality 
Authors: David H. Rosenbloom

Abstract: The article reviews the book “Abortion, Execution, and the Consequences of Taking Life” by James D. Slack.
17. Title: Government Contracting: From the Perspectives of Management, Ethics, and Governance 
Authors: Robert Schick

Abstract: The article reviews the book “The Responsible Contract Manager: Protecting the Public Interest in an Outsourced World” by Steven Cohen and William Eimicke.
18. Title: Urban Terrorism 
Authors: Richard T. Sylves
Abstract: The article reviews the book “Cities in a Time of Terror: Space, Territory, and Local Resilience” by H. V. Savitch.
19. Title: Defying Authority in a Democratic Society: The Psychological Evidence from Australian Taxpayers 
Authors: Hua Xu
Abstract: The article reviews the book “Defiance in Taxation and Governance: Resisting and Dismissing Authority in a Democracy” by Valerie Braithwaite.
