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1. Title: An Integrative Framework for Collaborative Governance
Authors: Emerson, Kirk; Nabatchi, Tina; Balogh, Stephen
Abstract: The article focuses on the collaborative governance based on the conceptual frameworks, research findings, and practice-based knowledge to formulate its integrative framework. It mentions that the idea of collaborative governance comes from public administration practice and research. It says that the integrative framework includes larger system context, regime of collaborative governance, and dynamics and actions. It states that the framework focuses on exploring governance systems that include policy that are based on intergovernmental cooperation, nongovernmental stakeholders collaboration, and public-private partnership.
2. Title: Agency Performance and Executive Pay in Government: An Empirical Test
Authors: Binderkrantz, Anne Skorkjær; Christensen, Jørgen Grønnegaard
Abstract: The article focuses on the effect of incentive to the improvement of public sector management. It states that reform on the public management that is based on principal agent theory and private management recommends pay-for-performance. It says that the hypothesis was applied in the performance management system that was introduced to the central government of Denmark. It says that based on the system, heads of the government agencies are given bonus based on their performance of their agency. It concludes that reform is not possible based on the private sector experience and bureaucratic theory.
3. Title: Scientific Expertise and the Balance of Political Interests: MEDCAC and Medicare Coverage Decisions
Authors: Lavertu, Stéphane; Walters, Daniel E.; Weimer David L.
Abstract: The article presents a study that evaluates the influence, committee composition and advices done by the Medicare Evidence Development and Coverage Advisory Committee (MEDCAC). It mentions that MEDCAC recommends to the U.S. Centers for Medicare and Medicaid Services (CMS) regarding what medical treatments to cover under Medicare. The study is conducted through comparing the voting of several types of committee members and analyzes the effect of the said voting to CMS coverage decisions. The result of the study shows that consumer representatives and patients are more optimistic than the regular committee members. Moreover, the result also shows that the votes of scientific experts correlates with CMS coverage decisions.
4. Title: Competing Explanations for Minority Enrollments in Higher Education
Authors: Fryar, Alisa Hicklin; Hawes, Daniel P.
Abstract: The article presents a study that analyzes the enrollmment status of African-Americans and Latino freshmen in public colleges and universities in the U.S. from 1992 to 2000. The study is conducted through the use of enrollment data from public colleges and universities available at Integrated Postsecondary Education Data System (IPEDS) from the U.S. National Center for Education Statistics and employing financial as well as environmental models. The results of the study show the importance of environmental and economic constraints on diversifying college campuses. However, the results also show that bureaucratic, political, and structural factors are important determinants of campus diversity.
5. Title: Autonomous Agencies and Perceptions of Stakeholder Influence in Parliamentary Democracies
Authors: Yesilkagit, Kutsal; van Thiel, Sandra
Abstract: The article focuses on the perception of independent Dutch agencies on the influence of political principals and societal stakeholders on their decisions on strategies and policy. It states that agencies within the parliamentary democracies tends to look upon their parent minister as the primary principals. It says that there is no relationship between the independent agencies with governmental and nongovernmental stakeholders. It adds that agencies in Denmark has the same characteristic of American agencies.

6. Title: Does Civil Service Reform Affect Behavior? Linking Alternative Personnel Systems, Perceptions of Procedural Justice, and Complaints
Authors: Rubin, Ellen V.; Kellough, J. Edward
Abstract: The article presents a study that evaluates the relationship between the perceptions of procedural justice in 2005 and the presence of alternative personnel systems to the rates of complaints filed with the federal government in 2006 after the use of alternative dispute resolution (ADR) has been controlled. The study was conducted through developing a dummy variable to determine the presence of an alternative personnel system (APS) in 2005, which are pay and classification systems different from those required by the normal civil service rules. It adds that multiple resources were also used to identify which agencies are authorized to implement the APS. The result of the study indicates that ADR does not influence the complaint rates.

7. Title: Setting the Table: How Transformational Leadership Fosters Performance Information Use
Authors: Moynihan, Donald P.; Pandey, Sanjay K.; Wright, Bradley K.
Abstract: The article focuses on the theory of the effect of leadership in the implementation of reforms in management. It mentions the use of performance information as a dependent variable in evaluating the influences of transformational leadership to performance reforms. It says that only the effect on the use of performance information by employees that leadership was shown to affect its use but not on how it occurs. It states that leadership affects indirectly goal clarity and organizational culture. It concludes that the theory is supported by the use of structural equation modeling that provides empirical evidences.

8. Title: Making Narrative Count: A Narratological Approach to Public Management Innovation
Authors: Borins, Sandford F.
Abstract: The article discusses the narratological concepts and approaches which could play an important role in the study and practice of public administration. It mentions that the Dutch scholar Mieke Bal in her revised edition of "Narratology: An Introduction to the Study of Narrative," offers structural features which defines narrative text. It states that narratives has a different narrating voices and viewpoints enclosed within. It says that Innovations Award in the U.S. is the most crucial in the public sector and this are the type of organizational change process.

